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6.1          

Travel restraint system exercise 
Travel restraint system construction and use 

 

 

6.2          

Overhead self-retracting device exercise 

Self-retracting device 

Transitions 

Other fall arrest system 

6.3          

Ladder fall arrest system exercise 

Ladder fall arrest system 

Transitions 

Other fall arrest system 

6.4          

Energy absorbing lanyards exercise 

Energy absorbing lanyards 

Transitions 

Other fall arrest system 

6.5          

Horizontal lifeline exercise 

Horizontal lifeline 

Transitions 

Other fall arrest system 

6.6          

Backup system exercise 

Energy absorbing lanyards 

Transitions 

Backup system construction and use 

6.7          

Descent mode exercise 

Other fall arrest system 

Transitions 

Descent mode 

6.8          

 

 

Notes for Use: 

 This poster can be used to track candidate progress while preparing for and participating in a work-at-height evaluation. 
 

Numbers in the table correspond to requirements in SPRAT’s Work-at-Height Certification Requirements and Work-at-Height Evaluation Guidelines. 

 

Candidate Rights and Responsibilities 

1. A SPRAT certification belongs to the certified individual. 

2. Candidates have the right to provide feedback on any public SPRAT documentation. 

3. Candidates have the responsibility to follow the Evaluation Session Host site's access work plan. 

4. Candidates have the responsibility to act professionally towards the Evaluator, the Evaluation Session Host, and fellow candidates. 

5. Candidates have the responsibility to adhere to SPRAT’s performance principles. 

6. Candidates have the right to not be asked to do anything that would violate SPRAT’s performance principles. 

7. Candidates have the right to ask questions to clarify an Evaluator's instructions. 

8. Candidates have the right to an explanation behind an Evaluator's issuance of a discrepancy or fail. 

9. Candidates have the right and responsibility to appeal or register a complaint regarding the evaluation session. 
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